


‭Dates for your Calendar‬
‭Term 4, 2023‬

‭Monday 11th December‬ ‭Grade 6 Graduation at Emmaus Church at 6pm‬
‭Wednesday 13th December‬ ‭Grade 6 Celebration Day‬
‭Thursday 14th December‬ ‭Grade 6 students finish at 2pm‬

‭Friday 15th December‬ ‭Grade Prep - 5 students finish term 4 at 1pm‬
‭Children can come to school dressed in‬‭Christmas‬‭Colours‬‭- see flyer‬

‭Term 1 , 2024‬
‭Thursday 1st February‬ ‭Term 1 Start Date‬‭- Prep to Grade 6 - 8.45am start‬

‭Celebrations‬

‭Throughout 2023 a couple of our wonderful teachers celebrated some joyful occasions, we‬
‭would like to share this news with our school community. Ennamarie Scordo (Guirlanda) from‬
‭6S celebrated her marriage  on 12th March, Jake Shembri from 6J got married on 1st April and‬

‭Sarah Loos from 3L celebrated her marriage on the  25th November.‬

‭We have also welcomed two new members to our Cana family. Stephanie Belcastro gave birth‬
‭to her son Zavier on 29th October . Alex O’Shea has also given birth to a baby boy Hudson on‬
‭December 1st. Mum and baby are all keeping well.‬

‭Please join us in congratulating these families on their special and happy news.‬

‭Before and After School Care.‬

‭We have taken on a new partnership with “TheirCare” for our Before and After School Care. All‬
‭families are invited to join the Webex information session on Tuesday 12th December at‬

‭6:30pm. To join the Webex‬‭click here‬

https://meet299.webex.com/wbxmjs/joinservice/sites/meet299/meeting/download/bc0be437924f481d9c89e266c0f7e50e?siteurl=meet299&MTID=m107dc0830f2a82048b0a3a60ffb02664


‭2024 Staff Changes‬
‭We will be saying goodbye to some amazing teachers and colleagues at the end of the year. We‬
‭would like to thank them all for their hard work, dedication and great memories they have‬
‭shared with us during their time at Cana Primary School.‬

‭We wish them all the very best for what the future will bring and know that God will bless them‬
‭with all that they do and give, as they have given to our school community.‬

‭-‬‭Stephanie Belcastro‬ ‭- Maternity Leave‬
‭-‬‭Alex O’Shea‬ ‭- Maternity Leave‬
‭-‬‭Sarah Loos‬ ‭-‬‭Ally Curnow‬

‭We would like to welcome five new staff members who will be joining our wonderful teaching team.‬

‭-‬ ‭Breanna Cavallaro‬ ‭- Olivia Grieve‬ ‭- Jenson Micallef‬
‭-‬ ‭Stephanie Bonello‬ ‭- Cassandra Scott‬

‭Teacher‬ ‭Class‬ ‭Teacher‬ ‭Class‬

‭Louisa Canturi‬ ‭Prep C‬ ‭Mikaela Cassar‬ ‭Prep M‬

‭Kate Johns‬ ‭Prep J‬ ‭Natalina Raso‬ ‭Prep R‬

‭Agatha Caruana‬ ‭1C‬ ‭Tanisha Calleja‬ ‭1T‬

‭Olivia Grieve‬ ‭1G‬ ‭Narelle Watson‬ ‭1W‬

‭Breanna Cavallaro‬ ‭2C‬ ‭Ewa Tripptree‬ ‭2T‬

‭Jenson Micallef‬ ‭2M‬ ‭Stephanie Bonello‬ ‭3B‬

‭Tom Kulczynski‬ ‭3K‬ ‭Doreen Micallef‬ ‭3M‬

‭Cassandra Scott‬ ‭4C‬ ‭Shelley Shein‬ ‭4S‬

‭Taylah Hili‬ ‭5H‬ ‭Lia Surace‬ ‭5S‬
‭Ennamarie‬
‭Guirlanda‬ ‭6G‬ ‭Jake Schembri‬ ‭6S‬



‭Cana‬‭Christmas‬‭Concert‬



‭Grade 6 2024‬
‭If your child is in Grade 5 this year and in Grade 6 in 2024, you‬

‭can now order their Bomber Jacket by clicking on this‬‭link‬‭.‬

https://www.psw.com.au/17020-1100261-17020-7.html




‭School Fees for 2023‬

‭Reminder‬‭:- Families this is a reminder that the‬‭Balance‬‭of the annual school fee and levies is due to be paid‬
‭now.‬

‭Our‬‭school‬‭fee‬‭payment‬‭method‬‭is‬‭by‬‭Electronic‬‭Funds‬‭Transfer‬‭(EFT)‬‭deposited‬‭directly‬‭to‬‭the‬‭school‬‭bank‬
‭account.‬ ‭Leadership‬‭undertook‬‭a‬‭review‬‭of‬‭our‬‭cash‬‭handling‬‭procedural‬‭requirements‬‭following‬‭new‬‭cash‬
‭deposit‬ ‭limitations‬ ‭introduced‬ ‭by‬ ‭the‬ ‭National‬ ‭Australia‬ ‭Bank‬ ‭(NAB)‬ ‭together‬ ‭with‬ ‭consideration‬ ‭for‬ ‭staff‬
‭personal‬‭safety‬‭whenever‬‭conducting‬‭school‬‭matters‬‭offsite.‬ ‭For‬‭this‬‭reason,‬‭school‬‭fee‬‭cash‬‭payments‬‭are‬
‭no longer accepted at the front office.‬

‭School‬‭fees‬‭can‬‭still‬‭be‬‭paid‬‭by‬‭cash‬‭as‬‭a‬‭direct‬‭deposit‬‭to‬‭the‬‭Cana‬‭school‬‭bank‬‭account‬‭either‬‭at‬‭your‬‭bank‬
‭or by use of an Automated Teller Machine (ATM). The Cana Catholic Primary School bank account is:‬

‭BSB‬‭:  083 347‬

‭Account No‬‭:  563 101 059‬

‭Reference‬‭:  Please quote your‬‭Account Code‬‭and‬‭Surname‬‭to identify your payment‬



‭C‬‭h‬‭r‬‭i‬‭s‬‭t‬‭m‬‭a‬‭s‬
‭C‬‭e‬‭l‬‭e‬‭b‬‭r‬‭a‬‭t‬‭i‬‭o‬‭n‬‭D‬‭a‬‭y‬

‭Dear Friends,‬
‭On December the 15th we are celebrating Christmas‬

‭by wearing Christmas clothes.‬
‭Some clothing items you might wear are: christmas‬
‭colours, christmas hat, christmas top. (Please wear‬

‭runners for safety reasons)‬
‭Let’s all have a fun day together!‬





‭Product Safety Recall‬
‭At Cana’s 2023 Father’s Day stall we sold the‬‭“LED‬‭Flashlight Rechargeable Strobe Torch with‬
‭strap”.‬‭If your child purchased one for you or your‬‭loved ones, can you please make sure that you‬
‭discard the charging cable IMMEDIATELY.‬ ‭The USB cable‬‭may overheat and pose as a FIRE‬
‭RISK.‬

‭Please come and see us at the office and we will provide you with a replacement cable. Please pass‬
‭on this message to family and friends and make sure they are advised of this message.‬

‭Thank you for your understanding.‬





‭Parents/Families,‬

‭Parents we all need to be in partnership and to always be respectful of each other during‬
‭all interactions - face to face or on social media. We are role models for our children and‬
‭need to be reflective of our communications and actions.‬

‭If there are any concerns please see your child’s classroom teacher as the first point of‬
‭contact, or you can contact the Principal on‬‭principal@canahillside.catholic.edu.au‬

‭Child Safety Code of Conduct‬
‭Safeguarding Children and Young People Code of Conduct‬

‭Acceptable behaviours‬
‭All MACS Board members, MACS Board committee members, School Advisory Council members, the‬
‭Principal and all our other staff, volunteers, contractors, parent community and clergy at Cana are‬
‭responsible for supporting the safety of children by:‬

‭·‬ ‭adhering to the school’s child-safe policy‬‭and upholding the school’s statement of commitment to‬
‭child safety, at all times‬

‭·‬ ‭taking all reasonable steps to protect children‬‭from abuse‬
‭·‬ ‭treating everyone in the school community‬‭with respect‬
‭·‬ ‭taking into account the needs of all children‬‭and students‬
‭·‬ ‭listening and responding to the views and‬‭concerns of children – particularly if they are telling you‬

‭that they or another child has been abused or that they are worried about their safety/the safety of‬
‭another child‬

‭·‬ ‭promoting the cultural safety, participation‬‭and empowerment of Aboriginal and Torres Strait‬
‭Islander children (for example, by never questioning an Aboriginal or Torres Strait Islander child’s‬
‭self-identification)‬

‭·‬ ‭promoting the cultural safety, participation‬‭and empowerment of children with culturally and‬
‭linguistically diverse backgrounds (for example, by having a zero-tolerance for discrimination)‬

‭·‬ ‭promoting the safety, participation and‬‭empowerment of children with a disability (for example,‬
‭during personal care activities)‬

‭·‬ ‭ensuring as far as practicable that adults‬‭are not alone with a child‬
‭·‬ ‭reporting any allegations of child abuse‬‭to the school’s leadership (or child safety officer if the‬

‭school has appointed someone to this role)‬
‭·‬ ‭understanding and complying with all reporting‬‭obligations as they relate to mandatory reporting‬

‭and reporting under the‬‭Crimes Act 1958‬‭(Vic.)‬
‭·‬ ‭understanding and complying with all obligations‬‭as they relate to the reportable conduct scheme‬

‭including reporting allegations of reportable conduct in accordance with the school’s reportable‬
‭conduct policy‬

‭·‬ ‭reporting any child safety concerns to the‬‭school’s leadership (or child safety officer if the school has‬
‭appointed someone to this role)‬

mailto:principal@canahillside.catholic.edu.au


‭·‬ ‭ensuring as quickly as possible that the‬‭child is safe if an allegation of child abuse is made‬
‭·‬ ‭reporting to the Victorian Institute of Teaching (VIT) any charges, committals for trial or convictions‬

‭in relation to a sexual‬‭offence‬‭by a registered teacher, or specific allegations or concerns about a‬
‭registered teacher‬

‭·‬ ‭ensuring they comply with any and all applicable‬‭professional or occupational codes of conduct.‬

‭Unacceptable behaviours‬
‭All MACS Board members, MACS Board committee members, School Advisory Council members, the‬
‭Principal and all our other staff, volunteers, contractors and clergy at Cana must not:‬

‭·‬ ‭ignore or disregard any suspected or disclosed‬‭child abuse. This includes but not limited to –‬
‭physical / mental abuse, neglect and any form of maltreatment by an adult which is threatening to a‬
‭child.‬

‭·‬ ‭develop any special relationships with children‬‭that could be seen as favouritism (for example, the‬
‭offering of gifts or special treatment for specific children)‬

‭·‬ ‭exhibit behaviours with children which may‬‭be construed as unnecessarily physical (for example,‬
‭inappropriate sitting on laps)‬

‭·‬ ‭put children at risk of abuse (for example,‬‭by locking doors)‬
‭·‬ ‭initiate unnecessary physical contact with‬‭children or do things of a personal nature that a child can‬

‭do for themselves (for example, toileting or changing clothes)‬
‭·‬ ‭engage in open discussions of a mature or‬‭adult nature in the presence of children (for example,‬

‭personal social activities)‬
‭·‬ ‭use inappropriate language in the presence‬‭of children‬
‭·‬ ‭express personal views on cultures, race‬‭or sexuality in the presence of children‬
‭·‬ ‭discriminate against any child, including‬‭because of age, gender, race, culture, vulnerability,‬

‭sexuality, ethnicity or disability‬
‭·‬ ‭work with children while under the influence‬‭of alcohol or illegal drugs‬
‭·‬ ‭have contact with a child or their family‬‭outside school without the school leadership’s or child‬

‭safety officer’s (if the school has appointed someone to this role) knowledge and/or consent or the‬
‭school governing authority’s approval (for example, unauthorised after-hours tutoring, private‬
‭instrumental/other lessons or sport coaching); accidental contact, such as seeing people in the‬
‭street, is appropriate‬

‭·‬ ‭have any online contact with a child (including‬‭by social media, email, instant messaging) or their‬
‭family unless necessary (for example, providing families with eNewsletters or assisting students with‬
‭their schoolwork)‬

‭·‬ ‭use any personal communication channels/devices‬‭such as a personal email account‬
‭·‬ ‭exchange personal contact details such as‬‭phone numbers, social networking sites or email‬

‭addresses‬
‭·‬ ‭photograph or video a child without the‬‭consent of the parents, guardians or carers‬
‭·‬ ‭consume alcohol or drugs at school or at‬‭school events in the presence of children.‬



‭Camps Sports and Excursion Fund Applications‬
‭The‬ ‭Camps,‬ ‭Sports‬ ‭and‬ ‭Excursions‬ ‭Fund‬ ‭(CSEF)‬ ‭provides‬ ‭financial‬ ‭support‬ ‭to‬ ‭eligible‬ ‭families‬ ‭so‬
‭students‬‭can‬‭attend‬‭school‬‭camps,‬‭outdoor‬‭education‬‭and‬‭sporting‬‭programs,‬‭as‬‭well‬‭as‬‭incursions‬‭and‬
‭excursions.‬‭If‬‭you‬‭have‬‭not‬‭applied‬‭for‬‭CSEF‬‭and‬‭hold‬‭a‬‭currently‬‭valid‬‭Healthcare‬‭Card,‬‭or‬‭if‬‭you‬‭have‬
‭an existing card and a new child is joining Cana, please let the office know.‬




