
‭A Joyous Time of the Year‬
‭May the glory and the promise of this joyous time‬

‭of the year bring peace and happiness to all.‬

‭And may Christ, Our Risen Savior,‬
‭always be there by your side to bless you‬

‭most abundantly and be your loving guide.‬
‭Amen‬



‭Dates for your Calendar‬
‭Term 2, 2024‬

‭Monday 15th April‬ ‭Start of Term 2 - 8:45am start‬
‭Thursday 16th April‬ ‭Grade 6 Family Engagement evening at Cana  5.00 pm and 6.30 pm Cana Hall‬
‭Monday 22nd April‬ ‭Meeting P&F Staff Room 7.00 pm‬
‭Thursday 25th April‬ ‭School Closed - Anzac Day‬
‭Monday 20th May‬ ‭School Closed - Parent / Teacher Meetings‬
‭Wednesday 22nd May‬ ‭School Advisory Council Meeting -  6.00 pm‬

‭Friday 7th June‬ ‭Feast Day of Sacred Heart of Jesus - Sacred Heart Parish Primary School‬
‭Celebrates 70th year Anniversary‬

‭Monday 10th June‬ ‭School Closed - King's Birthday‬
‭Friday 28th June‬ ‭End of Term  2 - 1.00 pm finish‬

‭Term 3, 2024‬
‭Monday 15th July‬ ‭Start of Term 3‬

‭2024 Sacrament Dates‬

‭Grade 3 - First Reconciliation‬
‭Family Evening Cana School Hall - Tuesday 28th May 5pm & 6pm session‬
‭Sacrament Evenings - Tuesday 4th June 5pm‬‭(3K)‬ ‭&‬‭6:30pm‬‭(3B)‬‭session‬
‭Thursday 6th June - 5pm‬‭(3M)‬ ‭session‬

‭Grade 4 - Holy Communion‬
‭Family Evening - Tuesday 16th July 5pm & 6pm session‬
‭Sacrament Day - Saturday 27th July 11:30am‬‭(4S)‬‭&‬‭1:00pm‬‭(4C)‬‭session‬

‭Grade 6 - Confirmation‬
‭Family Evening - Tuesday 16th April 5pm & 6pm Session‬
‭Sacrament Day - Sunday 28th April 1:30pm‬‭(6G)‬‭& 3:30pm‬‭(6S)‬ ‭session‬

‭Exciting new initiative :‬

‭Canteen Lunch Orders for Cana students !‬
‭Cana has partnered with an external Canteen Company to provide canteen lunch orders‬

‭Following a comprehensive consultative process with Members of the Cana School Advisory  Council, parents,‬
‭students and staff, we have partnered with "Jude Fina Foods" who will provide a canteen service with lunches‬
‭delivered for students twice per week. There will be a special Canteen app provided for orders, details to follow‬
‭next term.‬

‭The company prepares lunches in fully certified catering facilities and delivers them to school to be distributed to‬
‭students at lunchtime. The variety of hot and cold choices is very extensive and prices are very reasonable.‬

‭This service is proposed to begin in the early part of term 2 the company is finalising the completion of new‬
‭catering facilities.‬

‭I'm sure you understand we have some organisational arrangements to be put in place - but it is coming next‬
‭term !‬

‭Thank you to the parents who researched some canteen companies and investigated options for consideration. It‬
‭will always be a choice for parents and not an expectation.   I'll keep you updated as we learn more.‬



‭Sod Turning Ceremony‬

‭This morning we welcomed Natalie Hutchins Minister for Education, representatives from Melbourne‬
‭Archdiocese Catholic Schools (MACS), Contractors, parents and students to the “Sod turning Ceremony” . This‬
‭Ceremony was a special occasion which marked the beginning of the physical commencement of the building‬
‭project. We are grateful to the Victorian Government for the grant received and look forward to the future when‬
‭this 21st Century learning space will provide an engaging environment which will support our students.‬

‭Building Program Update:‬

‭The‬‭preparation‬‭underground‬‭for‬‭the‬‭new‬‭classrooms‬‭is‬‭making‬‭some‬‭gains.‬ ‭Though‬‭unavoidable,‬‭we‬‭did‬‭endure‬
‭some‬ ‭very‬ ‭'noisy'‬ ‭heavy‬ ‭digging‬ ‭machinery‬ ‭with‬ ‭rock‬ ‭presenting‬ ‭challenges‬ ‭for‬ ‭contractors.‬ ‭With‬ ‭most‬ ‭new‬
‭building‬ ‭projects‬ ‭there‬ ‭are‬ ‭often‬ ‭challenges‬ ‭to‬ ‭be‬ ‭managed,‬ ‭and‬‭the‬‭contractors‬‭did‬‭a‬‭great‬‭job‬‭in‬‭working‬‭to‬
‭minimize‬ ‭the‬ ‭disruption.‬ ‭The‬ ‭building‬ ‭site‬ ‭is‬ ‭secure‬ ‭and‬ ‭regular‬ ‭communication‬ ‭is‬ ‭taking‬ ‭place‬ ‭between‬ ‭the‬
‭school and the contractors. All going in a positive direction.‬

‭Thank you to grade 1W students and Mrs Watson who needed to move for a few weeks into the library during‬
‭the extremely noisy period .. Very resilient students ! Thank you also to the parents for your understanding.‬

‭Library‬

‭Pleasingly students are now borrowing from our school library. Thank you to all for your patience .‬

‭Winter Uniform‬

‭As we are aware Melbourne's weather can be very temperamental. Therefore, there will be a transition period‬
‭for students to wear the uniform of choice until Friday 26th April.‬

‭No hats required in Term 2.‬

‭However it is expected that the correct full uniform be worn. - NO part winter and part summer.‬

‭Full winter uniform is expected from Monday 29th April‬



‭Easter Raffle - Thank you to P&F team‬

‭Thank you to the team who coordinated the amazing Easter Egg Raffle.  A very special thankyou to each family‬
‭for generously donating an easter egg(s) towards the raffle and for purchasing raffle tickets. We greatly value‬
‭your support of the fundraising efforts of our P&F team.‬

‭We raised $ 1100‬

‭Sincerely Thank you‬



‭Lunchtime AFL Kick-it-in the bin competition‬
‭At lunchtime on Wednesday, the Grade 3-6 students participated in a kick it in the bin competition‬
‭organised by AFL Victoria. Students had an opportunity to win a prize by having a shot at kicking a footy‬
‭into a bin. It was great to see so many students give it a go. Well Done to Cooper Shein who was‬
‭successful in completing the challenge. The students were also buzzing about having former Essendon‬
‭star Courtenay Dempsey coming out as AFL Victoria’s representative. If your child is interested in AFL,‬
‭the 2024 Auskick season is beginning in a few weeks time.‬



‭Parents/Families,‬

‭Parents we all need to be in partnership and to always be respectful of each other during‬
‭all interactions - face to face or on social media. We are role models for our children and‬
‭need to be reflective of our communications and actions.‬

‭If there are any concerns please see your child’s classroom teacher as the first point of‬
‭contact, or you can contact the Principal on‬‭principal@canahillside.catholic.edu.au‬

‭Child Safety Code of Conduct‬
‭Safeguarding Children and Young People Code of Conduct‬

‭Acceptable behaviours‬
‭All MACS Board members, MACS Board committee members, School Advisory Council members, the‬
‭Principal and all our other staff, volunteers, contractors, parent community and clergy at Cana are‬
‭responsible for supporting the safety of children by:‬

‭·‬ ‭adhering to the school’s child-safe policy‬‭and upholding the school’s statement of commitment to‬
‭child safety, at all times‬

‭·‬ ‭taking all reasonable steps to protect children‬‭from abuse‬
‭·‬ ‭treating everyone in the school community‬‭with respect‬
‭·‬ ‭taking into account the needs of all children‬‭and students‬
‭·‬ ‭listening and responding to the views and concerns of children – particularly if they are telling you‬

‭that they or another child has been abused or that they are worried about their safety/the safety of‬
‭another child‬

‭·‬ ‭promoting the cultural safety, participation‬‭and empowerment of Aboriginal and Torres Strait‬
‭Islander children (for example, by never questioning an Aboriginal or Torres Strait Islander child’s‬
‭self-identification)‬

‭·‬ ‭promoting the cultural safety, participation‬‭and empowerment of children with culturally and‬
‭linguistically diverse backgrounds (for example, by having a zero-tolerance for discrimination)‬

‭·‬ ‭promoting the safety, participation and‬‭empowerment of children with a disability (for example,‬
‭during personal care activities)‬

‭·‬ ‭ensuring as far as practicable that adults‬‭are not alone with a child‬
‭·‬ ‭reporting any allegations of child abuse‬‭to the school’s leadership (or child safety officer if the‬

‭school has appointed someone to this role)‬
‭·‬ ‭understanding and complying with all reporting‬‭obligations as they relate to mandatory reporting‬

‭and reporting under the‬‭Crimes Act 1958‬‭(Vic.)‬
‭·‬ ‭understanding and complying with all obligations‬‭as they relate to the reportable conduct scheme‬

‭including reporting allegations of reportable conduct in accordance with the school’s reportable‬
‭conduct policy‬

‭·‬ ‭reporting any child safety concerns to the‬‭school’s leadership (or child safety officer if the school has‬
‭appointed someone to this role)‬
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‭·‬ ‭ensuring as quickly as possible that the child is safe if an allegation of child abuse is made‬
‭·‬ ‭reporting to the Victorian Institute of Teaching (VIT) any charges, committals for trial or convictions‬

‭in relation to a sexual‬‭offence‬‭by a registered teacher, or specific allegations or concerns about a‬
‭registered teacher‬

‭·‬ ‭ensuring they comply with any and all applicable professional or occupational codes of conduct.‬

‭Unacceptable behaviours‬
‭All MACS Board members, MACS Board committee members, School Advisory Council members, the‬
‭Principal and all our other staff, volunteers, contractors and clergy at Cana must not:‬

‭·‬ ‭ignore or disregard any suspected or disclosed‬‭child abuse. This includes but not limited to –‬
‭physical / mental abuse, neglect and any form of maltreatment by an adult which is threatening to a‬
‭child.‬

‭·‬ ‭develop any special relationships with children‬‭that could be seen as favouritism (for example, the‬
‭offering of gifts or special treatment for specific children)‬

‭·‬ ‭exhibit behaviours with children which may‬‭be construed as unnecessarily physical (for example,‬
‭inappropriate sitting on laps)‬

‭·‬ ‭put children at risk of abuse (for example,‬‭by locking doors)‬
‭·‬ ‭initiate unnecessary physical contact with‬‭children or do things of a personal nature that a child can‬

‭do for themselves (for example, toileting or changing clothes)‬
‭·‬ ‭engage in open discussions of a mature or‬‭adult nature in the presence of children (for example,‬

‭personal social activities)‬
‭·‬ ‭use inappropriate language in the presence‬‭of children‬
‭·‬ ‭express personal views on cultures, race‬‭or sexuality in the presence of children‬
‭·‬ ‭discriminate against any child, including‬‭because of age, gender, race, culture, vulnerability,‬

‭sexuality, ethnicity or disability‬
‭·‬ ‭work with children while under the influence‬‭of alcohol or illegal drugs‬
‭·‬ ‭have contact with a child or their family‬‭outside school without the school leadership’s or child‬

‭safety officer’s (if the school has appointed someone to this role) knowledge and/or consent or the‬
‭school governing authority’s approval (for example, unauthorised after-hours tutoring, private‬
‭instrumental/other lessons or sport coaching); accidental contact, such as seeing people in the‬
‭street, is appropriate‬

‭·‬ ‭have any online contact with a child (including‬‭by social media, email, instant messaging) or their‬
‭family unless necessary (for example, providing families with eNewsletters or assisting students with‬
‭their schoolwork)‬

‭·‬ ‭use any personal communication channels/devices‬‭such as a personal email account‬
‭·‬ ‭exchange personal contact details such as‬‭phone numbers, social networking sites or email‬

‭addresses‬
‭·‬ ‭photograph or video a child without the‬‭consent of the parents, guardians or carers‬
‭·‬ ‭consume alcohol or drugs at school or at‬‭school events in the presence of children.‬
















